
GHSA Meeting Minutes 
31 October 2017 
 
Jason calls the meeting to order at 10:36. Reminder to stay around for anti-oppression training 
immediately following this meeting. It is worth noting that September meeting minutes have 
been out for a while, so they are accessible.  
 
10:38: Approval of the Agenda. Jason wants to modify it slightly, letting the CUPE steward give 
the GSA and CUPE report, but Avram has to teach first – he will be coming in late. His motion is 
to move him to the bottom of the reports section. Seconded by Kevin B. Vote at 10:38, motion 
carries. Maryann has a question – is website business under “Other Business”? Jason says yes – 
He then goes on to say that it fits best under other business. Jason makes motion that we 
discuss new GPD’s ideas for improving graduate program under ‘Other Business’ – have the 
actual discussion there. Alex seconds. Vote at 10:39, vote carries. Motion to approve amended 
agenda by Maryann, Marlee seconds. Vote at 10:40, carries.  
 
10:40: Trying to figure out if the chair can vote on his own motions. Kevin suggests that we are 
influenced by CUPE and GSA meetings, where Bourinot’s rules are used and chair is not allowed 
to vote. Maryann says that given the size of these meetings, everyone should be allowed to 
vote. Kevin agrees, given the lack of contentious discussions this year. Alex brings up CSU 
Fresno’s rules, which gives chair the right to vote. Everyone agrees 
 
10:42: Approval of previous meeting minutes. No discussion. “Let it be reflected that they were 
great.” Motion to approve meeting minutes at 10:43 by Kevin, vote seconded by Maryann, vote 
carries unanimously at 10:43 
 
10:43: Reports 

• President’s Report (10:43): Lots has happened, and lots to update! We have had one 
person abdicate their position, so there is a vacancy for equity officer at the PhD level. 
But retaining executive positions has been very good. Quite a few MA’s have 
volunteered – Victoria Mucilli has become vice president (congratulations, all around, 
for Victoria!). we have a second MA new frontiers co-chair. There is a vacancy for Equity 
Officer at the PhD Level, and a vacancy for a social officer for PhDs. Many vacancies and 
openings on The Document, so tell your friends! We have a full complement of reps for 
everything else. There may be one alternate position too for the GSA, and a vacancy for 
Unit 1 steward for CUPE. On Changes in GHSA membership, Victoria has been updating 
the website! WE need to clarify who is comfortable with personal email being 
shared/posted on the GHSA website. General call over the list serve might be the best 
idea. Maryann said she sent out a request for email that you are most comfortable with; 
Jason will do that this week, it’s a very elegant solution. Moving on: We are where we 
need to be with YUGSA; we need to get on top of one small thing. That thing is (so he’s 
not vague) – he needs co-signing authority approved of YUGSA, but everything else re: 
management has been approved of. Maryann has a small question – why do we need to 
go to YUGSA for signing authority? We have successfully functioned in house. Question 



deferred to treasurer: It says in YUGSA’s instructions for setting up departmental 
student association for submitting forms to transfer signing authority, take xyz steps. 
We have done it ourselves in previous years, but this year, we want all the I’s dotted and 
T’s crossed so we can get our main source of income. But they also don’t seem to care 
that much. Moving on to Historian’s Craft; We had our first HC session a few weeks ago 
with Dr. Joan Judge. We owe a lot to Noa Nahmias for organizing that session, and doing 
so with much gusto and no complaints. It’s a good thing, for future co-presidents to 
think about, to allow for membership to propose speakers and follow up with planning 
them; it spreads out the work more evenly. We’re looking into our next speaker now – 
hopefully Dr. Koopmans to speak, of our department too. It’s also worth noting that it 
might be good for the GHSA to keep bringing our own department members into 
Historian’s Craft, because its affordable, and it’s also a good way to join the grad 
students and grad faculty together. Some idea of who is being considered to come in: 
Tara Brookfield, a Canadianist at Wilfrid Laurier; a human rights historian who looks at 
the Atlantic World and Africa at McMaster; and hopefully bringing in a historian of 
Indigenous peoples named Sara Pulley Hudson, Texas A&M (Collaborating with HIP and 
funding from other sources). Right now, spending the next while trying to bring in 
scholars to give HC talks. Potential guest speaker: Visiting historian from Italy, 
comparative environmental history, and they’re interested in giving a talk – but we 
would have to cover a few expenses for his trip – not the cost of getting him to Canada, 
but a few expenses while he is here. How would discussion about this happen? Maryann 
advises to not have it on the list serve or on Facebook, because discussions there tend 
not to go well. Jason has the right to make the decision whether or not we spend money 
on this scholar, and it is his choice given that he is co-president. Dr. Judge’s talk was well 
attended, so HC this year is doing well. Faculty Council highlights/lowlights. We did get a 
new hire, in American History with a focus on Black Studies. Hiring committee is on it 
now; we are bogged down in administrative red tape, but it is proceeding. More FC 
notes: These meetings are really interesting in what is said and how the department is 
thinking about issues that come up. Jason views himself as more of a ‘watcher’ for grad 
student issues at Faculty Council, rather than an vocal participant – he collects 
information, and then distributes it for the grad students 

• 11:07: Treasurer’s report. Only 2 expenses so far: pub night, and the first historian’s 
craft. For our revenues, we did a good job fundraising on the Football Pool, about $75 so 
far for the GHSA. Everything is in line for receiving the grants that we rely on for 
funding, so yay. The bank is weird; they’ve stopped sending us bank statements, so 
Kevin has to go ask why they stopped sending us bank reports. Just a reminder: we 
don’t know how much the GSA grants are going to be – we budgeted for $600 less than 
we expect to get. Every year it’s dropping by about $300, so we budgeted low. 

• 11:09: Equity officer’s report. No equity officer here, and no report submitted in time. 
Informally, Jason says that there has been planning for workshops over and above anti-
oppression training that they will be using their budget line for. But nothing much from 
them. Reminder for the equity officers; they need to send out call for proposals for the 
Black History event budget line by the end of November.  



• 11:10: FGS Report: Cannot be made at this meeting; more formal report at the next 
GHSA Meeting 

• 11:10: New Frontiers meeting: It is going well! The CFP went out a few weeks ago, sent 
out to Canadian and American universities. We have a keynote speaker, Dr. Howard 
Chang from UC Davis. Thanks to Noa’s hard work, YCAR is helping to fund bringing him 
in from California. Noa sends her apologies for not being at the meeting. Financially, 
things are looking good for New Frontiers – last year was run as a very tight ship, so this 
year they inherited a surplus. Conference will be held in Vari Hall like last year. Keynote 
will be held at Schulich. Modest conference fee being charged this year. Alex says that 
we really want our Masters students this year to participate, reaching out to grad faculty 
to get masters students to submit. Doesn’t have to be substantive MRP to be presented, 
but there’s a reminder for the MA’s that a fourth year paper is worth presenting. We 
want York MA’s to participate as well! Talk to friends at other schools to participate too! 

• 11:16: TA Liaison Committee report. Faculty rep has not gotten back to TA Liaison 
committee. Great start this year so far. No sense that this is going to change in the 
future 

• 11:18: GSA Report from Avram (He will be talking a lot). Two YUGSA meetings so far. We 
are getting our money! Huzzah! Some interesting stuff: new web designer to rejig 
website. Website is still confusing to use. Oops. There’s gonna be a grad pub! Finally! It’s 
happening early next month! Kevin asks: is there discussion for what we call the pub for 
short? It has a long dumb name. What do we call the Et Al for short? No answer. In the 
first meeting, YUGSA mentioned they changed health plan providers. We have a better 
health plan for YUGSA, from the “We Speak Students”, who apparently provides a 
health plan. Better service for same cost. THIS plan only applies to people who do not 
have CUPE health coverage. Variant plans for dental, 24 hour services, they’ll call 
counsellors or lawyers if you need to fight for coverage. YUGSA is turning 30 in 2018. 
There will probably be a party. Prepare to get mad now; Avram is the man who comes 
to meetings and tells you to get mad. York has taken away our per-year printing credit. 
$500 a year, for 6 year coverage. $500 printing coverage to cover 6 years. There is an 
event this Friday, 3 Nov, at 2 pm, at the YUGSA office (3rd floor Student Centre). Alex has 
a question: Last year he raised that for those of us who come in as PhD’s, they get $300 
per year. Avram says that they have changed it now. 500 to cover six years of printing. 
Jason asks about the petition that went around in September – did it carry any weight? 
Snorts and chuckles from the room. The answer, for the record, is no, the petition does 
not carry any weight. Welcome to York. Kevin says that what made them push it back 
last time was a bunch of people yelling at Dean Barbara Crow at FGS. We only get 
respect when we’re fighting and loud. Another thing to be annoyed about with FGS: Last 
year, we thought FGS would hire a counselor at CDS specifically for graduate students. 
Graduate Students have a lot of mental health issues. So FGS hired a “Wellness 
coordinator”, and hiring a counsellor for grad students isn’t a priority right now. We 
don’t know what a Wellness coordinator does. Stay tuned for updates. Other news: The 
GHSA is possibly getting the same amount of money we got last year; we don’t know 
how much yet. Any further questions?  



• 11:26: Before we proceed into CUPE report, we are approaching 11:30, and we have a 
lot to cover. Just be aware of the time, because we cannot extend the meeting today 
due to Anti-Oppression training. Maryann interjects to say that equity officers are 
planning a mindfulness workshop 

• 11:27: CUPE Report. We are in bargaining! WE have had several meeting with employer, 
and to say the least, it’s Avram’s opinion that bargaining has not gone well. For now, 
keep an eye out, because several things are happening. We have set a strike mandate 
vote (NOT A STRIKE VOTE), for 22 January. Strike Mandate Votes give the bargaining 
team the right to use striking as a negotiating tool. We as a department have to step up 
our mobilization. CUPE is rolling out two petitions in the next couple weeks: 1 for union 
members, 1 for everyone else on campus. For union members: we think employer’s first 
offer is really bad and they haven’t been serious about negotiating, and if this continues, 
we’re voting yes in strike mandate. Non union members petition: We have seen Yorks’ 
first offer, it looks really bad; if it comes to a labour disruption, we are blaming York. If 
you are a TA or GA in this dept, sign the member’s petition, and 2) if you are a TA, bring 
it into your course, try get as many TA’s to sign it, and try to get as many students as 
possible to sign it. Bargaining this year has been very slow; we want to give them a push 
to take these issues seriously. No one is enjoying your stalling tactics and the looming 
threat of a labour disruption. Please, please get this out to the other TA’s – we want a 
very high turn out for the History Department. It’s exciting stuff, but we want York to 
come to the table fairly. Re: bargaining team meetings telling us that we already get 
training as part of our 10 hours a week/270 hours contract, where is it? The York Lawyer 
tells us that we are getting training from the department in how to teach. Be it resolved 
that we draft a statement asking our department that, given the Unviersity tells us that 
we are being trained in teaching, where is it? Where has the departmental training for 
teaching been? Where has it been in the CA? Kevin seconds it; he has asked Chelsea to 
get ahold of the relevant minutes from the BT, so we can append it to the letter. 
Maryann: Is it possible to further say that can we have, in writing, an indication of where 
our training will be? Avram: We want it formalized, as part of our hours, and non-
piecemeal. We want an amendment that this be done officially by the department, not 
in a piecemeal fashioned by course, formalized in writing on the department website. 
Maryann moves, Avram seconds. Vote carries at 11:42, unanimous vote. Resolution 
itself: That we draft a statement to the department about this issue? Avram will do it. 
Avram moves, Kevin seconded, move as amended by Avram, seconded by Kevin, vote at 
11:43, unanimous vote carries. So, to sum up CUPE: York is being entirely disrespectful, 
disingenuous, dragging out bargaining, and do not take the bargaining team or CUPE 
seriously unless we’re picketing and on strike. There is a petition – please take 
advantage of the petition, and get a high turnout from the department. We don’t want 
to go on strike this year. Further to mobilization in the dept, what else can we do? It’s 
difficult to reach out beyond our department, but how can we get our dept mobilized? 
Make a google group or google doc or something for everyone who has emails in our 
department. Non York Emails – we don’t want admin able to see this. Send an email 
over listserv desiring to get off list 



• 11:47, we have to move on. Other business, dedicated to discussion of the idea floated 
of new GPD for improving graduate program, and graduate program website. Jason 
proposes that we focus specifically on the website for now. Barry has lots of feelings and 
opinions on the Graduate Program Website so he is going off-the-record for this entire 
discussion. There are no graduate students on the website. No current graduate 
students are on the website at all. Maybe hire a GA to do this? Last year, Libby told 
Kevin that Daniela was working on the website – there has been no movement there. 
Jason brings back information from new GPD; he has an interest in updating the 
website, but there is a big gap between wanting to get it done, and actually getting it 
done. Maryann suggests that graduate students submit info and headshots; Marlee 
responds that it’s frustrating how little effort they put in. Avram says that it is not our 
responsibility – it’s not up to us to make a nice website for them. Maryann suggests that 
we should refrain from doing this work – it falls under scope clause of someone’s 
collective agreement. Avram also notes that even if it weren’t an issue of labour… no! If 
you want it done, and haven’t done shit, it’s not up to graduate students to update their 
websites! Jason very readily agrees, and clarifies that it is important to note that nobody 
on the faculty or admin has asked him to ask graduate students to build their own 
website. Avram proposes a response from the GHSA: Consult us on the things you feel 
you need consulting on, but build it, and the information will come. The graduate 
students are very enthusiastically waiting for an updated graduate history program 
website. Kevin wants to say something under Other Business: One of the fundraising 
ideas that was proposed this year by Morgan Ross, MA, is that he is hosting two events 
on the music history of Toronto. He gets lots of sponsors, and he raffles off research 
hours to people who are interested in local history. Huge amount of success fundraising 
for people interested in local history. The events are on the 14th and the 21st, 
tentatively, to have people do research on their neighborhood. Alex on the social front; 
interest in attending a Toronto Marlies game, with no interest. If there is renewed 
interest, we can look into that again. But going forward, we are working on Holiday 
Party in December, more events next semester like a ROM Friday or an AGO Thursday. 
Avram has quick announcement: Bargaining Mobilization Committee this Friday in the 
Union Office 

 
12:00 call to adjourn from Jason, seconded by Kevin, unanimous call.  


