
GHSA	Meeting	Minutes	
Sept	6,	2017	
	
Jason	Chartrand,	Co-President,	calls	the	meeting	to	order	at	2:30,	co-chaired	by	Kevin	Burris.		
	
Annual	Sept.	meeting	of	the	GHSA,	and	meeting	of	which	we	are	having	elections.		
	
2:31	-	Jason	opens	floor	to	introductions	going	around	the	room,	formal	meeting	after	the	
introductions	
	
2:35	–	Jason	reminds	everyone	that	there	is	a	lot	of	free	food	at	the	GHSA	meeting,	and	there	is	
free	drinks	tonight	at	the	GHSA	pub	night	
	
2:35	–	Jason	–	there	are	3	temporary	positions	to	fill	during	the	meeting.	First	one:	temporary	
secretary.	Barry	volunteers.	Second	temporary	position:	Chief	Returning	Officer.	In	the	event	of	
having	multiple	people	volunteering	for	one	position,	the	elections	officer	will	conduct	the	run-
off	election,	with	election	period	lasting	one	week.	CRO	will	not	be	able	to	cast	a	ballot,	but	will	
be	responsible	(along	with	executive)	in	administering	the	election.	It’s	all	online.	Volunteer?	
Maryann	Buri	volunteers,	as	she	is	already	part	of	exec.	Third	position?	Chief	Chalkboard	
Engineer	to	write	down	position.	Maximilian	Smith	volunteers	to	write	down	positions	on	the	
chalk	board	for	elections.	
	
2:38	–	Motion	to	approve	agenda.	Jason	makes	motion	to	approve	agenda,	Virginia	(Ginny)	
seconds.	Amendments?	Avram	suggests	adding	Football	Pool	to	other	business.	Agreed.	No	
other	amendments.	Motion	approved	as	amended,	motion	made	by	Kevin	Burris,	Michael	
Akliados	seconds.	Motion	passes	at	2:40	
	
2:40	–	Jason	makes	motion	to	approve	April	meeting	minutes.	Maryann	Buri	seconds.	No	
amendments.	Motion	carries	at	2:40	
	
2:40	–	CUPE	Steward’s	Report	from	Avram	Heisler.	WE	ARE	IN	A	BARGAINING	YEAR!	We	are	in	
negotiations	with	our	Employer	(York)	to	get	a	contract	that	will	carry	us	for	3	years.	Contract	
expired	August	31,	and	we	are	in	a	holding	pattern	–	extended	terms	from	last	contract.	Short	
overview	of	previous	strike	given:	We	won	renewed	and	strong	tuition	indexation	language,	
and	a	lot	more	money	for	masters	students;	equity	language	for	LGBTQ	members	to	protect	
them	in	the	workplace.	We	won	these	through	striking.	What	has	happened	since	is	that	the	
agreement	has	not	been	honoured	at	all,	or	circumvented	by	York.	Tuition	indexation	for	
international	students	has	not	been	met	(and	others),	York	has	been	dragging	heels	on	
implementing	employment	equity	language	for	LGBTQ	members,	and	the	fellowship	model	has	
been	implemented	by	York.	We	won	more	money	for	graduate	assistants	(mostly	MA’s)	in	the	
last	election;	York	no	longer	offers	graduate	assistantships.	They	give	money/”fellowship”	to	
masters	students,	and	do	not	employ	them;	ergo,	they	are	not	unionized	members.	We	lost	
about	700	members	of	the	union	(almost	an	entire	unit	of	the	union).	Problem	with	fellowship	
model	for	PhD	students,	what	they	have	done	to	pay	your	tuition	is	that	they	take	all	of	your	



summer	funding,	and	use	it	to	pay	your	tuition,	leaving	you	with	no	summer	funding.	Violation	
of	collective	agreement!	Potential	that	MA	and	PHD	students	no	longer	have	legally	binding	
right	to	tuition	indexation	–	having	your	funding	go	up	as	tuition	goes	up.	Maximilian	has	a	
question:	Fellowship	not	covered	by	Collective	Agreement?	It	is	a	concern	for	the	union	that	
funding	can	be	revoked	for	next	years	admission.	Avram:	Yes,	that	is	right.	Example:	Funding	is	
$1600,	and	oh	look	tuition	is	$1600.	No	money	for	students.	Another	big	issue	with	this	
fellowship	model	is	that	there	is	an	overall	trend	that	this	model	is	an	attempt	by	York	to	bust	
our	union	and	reduce	its	power.	This	reducing	of	workforce	is	a	deliberate	attempt	to	union-
bust.	What	can	be	done	in	general	to	make	sure	that	we	are	being	treated	fairly	as	
students/employees	at	York?	TRACK	YOUR	HOURS.	Track	your	hours	and	make	sure	that	you	
are	not	being	worked	more	than	you	have	to	be.	Secondly,	and	this	cannot	be	stressed	enough,	
start	planning	for	how	you	are	going	to	pay	for	things	over	the	summer.	Start	planning	now.	
These	changes	were	not	communicated	adequately	enough	during	the	fall	last	year,	and	many	
had	problems	over	the	summer	because	of	it.	Quite	a	few	anecdotes	about	living	on	credit	
during	the	summer.	Kevin	Burris	notes	that	it	is	important	to	say	that	the	response	from	York	is	
that	“students	have	to	save,	You’ll	just	have	to	budget	better.”	So,	start	planning	for	the	
summer	now.	Thirdly,	if	anyone	gets	an	offer	to	do	volunteer	labour/work	that	should	be	under	
the	purview	of	a	research	or	graduate	assistantship,	or	an	offer	of	paid	labour	that	is	not	
unionized,	tell	Avram	or	your	CUPE	steward	immediately.	Things	include:	research	for	a	
professor,	should	be	unionized;	helping	to	organize	a	conference,	should	be	unionized	work.	
Noa	Nahmias	notes:	An	RA	ship	is	not	considered	part	of	the	union,	but	a	GAship	is.	The	
definition	of	an	RA	ship	is	something	that	has	to	do	with	your	own	research.	If	you	are	doing	
other	people’s	research,	that	is	a	GAship,	and	that	is	a	unionized	position.	Not	a	big	problem	for	
History	yet,	but	other	departments	have	this	problem.	Avram	continues:	if	you	hear	about	
undergraduates	doing	work	for	credits,	that	graduate	employees	should	be	doing	–	like	a	
GAship	–	let	him	know.	That	is	a	violation	of	the	collective	agreement.	Finally,	the	biggest	thing	
you	can	do	to	help	is	to	get	involved	in	the	union.	This	year	is	a	bargaining	year;	there	will	be	
lots	of	events	this	year.	Show	up	–	usually	free	food	and	tokens,	which	is	great.	General	
Membership	Meetings,	Stewards	Council	Meetings,	Special	General	Membership	meetings…	
CUPE	3903	is	an	open	and	transparent	union,	so	membership	is	rarely	barred	from	attending	
any	meetings.	No	reason	not	to	show	up!	But	what	is	important	is	that	we	as	a	department	
mobilize,	and	mobilize	quickly	–	to	show	up	in	force.	We	need	to	show	up	to	bargaining	
meetings	to	show	York	that	the	rank	and	file	–	the	average	union	member	–	actually	cares	
about	these	issues	and	is	pissed	off	at	York.	Announcements	of	meetings	coming	up:	Bargaining	
Team	Meeting,	Sept	11	between	10-12.	Location	TBA.	Special	General	Membership	Meeting	(A	
REALLY	IMPORTANT	ONE),	Sept	14,	1-4	pm.	This	is	an	important	one	because	this	is	where	we	
prioritize	our	bargaining	and	finalize	our	first	offer	to	York.	It’s	important	that	general	members	
are	a	part	of	this	meeting.	Sept	27,	regular	General	Members	Meeting,	1-4	pm.	Professional	
Development	Fund:	Application	is	due	on	Sept	10,	available	on	CUPE3903	website.	Another	
round	in	April,	and	another	round	in	the	summer	–	3	times	a	year.	Limit	per	year	is	$600.	
Discussion	about	how	this	application	works	–	general	feeling	is	still	apply	for	funding	and	see	
what	happens.	There	is	also	the	Research	Costs	and	Fieldwork	Funds,	due	January	1,	2018.	Not	
urgent,	but	if	you	have	done	archive	work,	it	is	nice	to	get	some	money	back.	Avram	finishes	at	
2:57	



2:57	–	Treasurer’s	Report	by	Kevin	Burris.	Kevin	adds:	Any	MA	students	here,	even	though	you	
are	not	 in	the	union,	 the	union	still	 thinks	you	matter.	Show	up	to	meetings	 in	support	–	the	
union	thinks	you’re	robbed	of	membership.	Avram	adds:	There	is	a	survey	on	the	CUPE	website.	
If	you	are	a	unit	1	member,	go	to	the	website	and	fill	out	the	survey	so	that	we	know	what	to	
prioritize	–	this	is	what	our	members	want	in	a	contract!	Allan	asks	–	prior	to	2015,	MA’s	were	
part	 of	 the	 union?	 Kevin:	 Yes.	During	 the	 strike,	we	won	 slight	 income	 increase	 to	Graduate	
Assistants,	and	York	said	“Ok”,	 then	eliminated	the	entire	bargaining	unit	by	not	hiring	MA’s.	
Treasurer’s	Report!	The	will	of	the	membership!	We	vote	on	what	we	want	in	the	budget.	If	we	
take	our	budget	as	it	was	last	year,	and	move	it	over	this	year,	we	end	the	year	in	a	deficit.	We	
still	have	money,	but	 less	than	when	we	started.	We	have	1951.39	in	the	bank.	 If	we	go	with	
this	budget,	we	will	have	$1434.39.	There	have	been	years	that	we	have	run	a	deficit.	Last	year	
we	didn’t	because	we	fundraised	well.	But	are	we	comfortable	running	a	deficit?	Or	do	we	want	
to	 balance	 the	 budget	 every	 year,	 keeping	 funds	 in	 the	 bank	 as	 a	 reserve?	 The	 bulk	 of	 our	
funding	 comes	 from	 the	 Graduate	 Students	 Association	 (Capitation	 Grant).	 Last	 year	 we	
budgeted	for	about	$300	more	than	we	ended	up	getting.	WE	get	that	money	in	November.	So	
Kevin	assumed	that	the	money	is	going	to	drop	this	year.	Our	options	are:	leave	the	budget	as	
is,	 and	 end	 the	 year	 with	 less	money	 than	 we	 started,	 hoping	 that	 things	 get	 better	 in	 the	
future;	We	 can	 bump	 up	 our	 fundraising	 goal	 if	 we	want.	Max:	 There	 are	 also	 large	 budget	
items	on	the	budget,	such	as	Historian’s	Craft.	So	we	can,	optimistically,	assume	that	things	will	
come	in	under	budget	as	well	–	not	count	on	it,	but	be	ok	with	it.	Kevin	agrees,	and	then	says	
that	 the	 third	option	 is	 to	cut	amounts	 in	 the	provisional	budget.	 Jason	and	Kevin	have	been	
talking	about	Historians	Craft	–	if	there	is	only	one	co-president,	then	the	co-president	should	
not	have	to	do	the	work	of	a	full	presidency.	Jason	is	confident	that	we	can	run	a	full	Historian’s	
Craft.	We	have	had	trouble	with	attendance	of	historians	craft	 in	 the	past;	how	will	 reducing	
Historians’	Craft	attract	attendance?	Maryann:	With	HC,	for	context,	2	years	ago,	the	budget	for	
that	was	$2500	–	it	has	been	reduced	to	$2000,	and	then	further	reduced	to	$1500.	It	is	one	of	
the	 best	 things	 to	 do,	 and	 one	 of	 the	main	 things	 to	 do	 –	 reducing	 it	 further	 is	 a	 bad	 idea.	
Historians’	 Craft	 is	 a	 speaker	 series	 –	 a	 historian	 comes,	 talks	 about	 their	 research.	 Bigger	
Budget	 means	 that	 we	 can	 bring	 in	 European	 scholars,	 but	 now	 we’re	 restricted	 to	 North	
American	historians.	Jason:	There	are	opportunities	to	bring	in	scholars	from	abroad	if	we	work	
in	 collaboration	 with	 other	 groups	 –	 discussion	 with	 Dr.	 Cothran	 for	 bringing	 in	 Indigenous	
Scholar	 from	 the	US,	with	 collaboration	 from	HIP	 (History	of	 Indigenous	Peoples)	network	 to	
offset	costs.	If	people	think	this	is	the	core	of	what	the	GHSA	does,	then	the	five	events	should	
run.	Noa:	the	actual	budget	–	most	of	the	$1500	was	spent,	so	cutting	it	more	might	not	be	a	
good	idea.	HC	is	also	one	of	the	best	things	the	GHSA	does.	Maybe	having	4	events	would	give	
us	more	wiggle	room?	Maybe	have	a	Historians	Craft	Committee	to	help	co-president	run	these	
events?	Jason:	for	context,	in	the	summer,	I	sent	out	a	questionnaire	over	the	list	serv	and	over	
Facebook	requesting	suggestions	for	speakers,	but	the	whole	point	was	to	try	and	assess	how	
willing	 people	 would	 be	 to	 attend	 events.	 So	 I	 can	 certainly	 do	 a	 follow-up	 round	 of	 those	
questions.	Cutting	it	down	to	4	events	might	be	a	good	idea,	then	we	can	broaden	it	beyond	the	
GTA.	Kevin:	My	only	concern	is	that	the	only	grant	we	get	from	the	department	is	the	Historians	
Craft	grant;	we	don’t	know	if	they	tie	that	to	a	specific	number	of	presenters.	Maryann:	It	was	
$1000	 a	 few	 years	 ago;	 they	 cut	 it	 down	 to	 $750	 a	 few	 years	 ago.	 Daniel	Murchison	 asks	 a	
question	 re:	 having	 one	 co-president	 –	 why	 is	 it	 the	 responsibility	 of	 the	 co-president	 to	



organize	 all	 of	 the	Historians’	 Craft	 –	why	 can’t	 it	 be	 a	 committee	 of	 the	 general	members?	
Kevin:	 it’s	 just	 been	 a	 division	 of	 labour	 in	 the	 GHSA,	 but	 we	 can	 change	 it;	 Jason:	 is	 there	
something	in	the	constitution	that	requires	the	co-presidents	to	run	Historians’	Craft?	Maryann:	
Yes,	 it’s	 in	 their	 bylaws.	 Regarding	 opening	 up	HC	 to	 a	 committee,	 that	would	 be	 great,	 but	
participation	has	been	decreasing	 in	the	past	years.	Mathieu:	The	co-president	could	have	an	
ad-hoc	committee,	unofficially	helping	him	coordinate	Historians	Craft.	Kevin	then	turns	back	to	
the	 budget,	 describing	 the	 lines:	 The	Document	 (A	 newsletter	 that	 the	 grad	history	 students	
run),	Equity	budget	(for	Equity	Officers	to	put	on	events	through	the	year)	the	3	parties	we	have	
(Orientation	 pub	 night,	 holiday	 party,	 end	 of	 year	 party),	 Support	 for	 New	 Frontiers	 (An	 in-
house	 conference	 run	 by	 grad	 students),	 Contingency	 Fund	 (for	 emergencies),	 Booksale	 (we	
never	 spend	 this	 budget	 line),	 Black	 History	 (Could	 be	 for	 any	 event/workshop	 dealing	 with	
Black	or	Diaspora	or	African	history,	people	submit	proposals	to	the	equity	officer,	who	brings	it	
to	a	GHSA	event.	We	cannot	cut	this	 line),	Administrative	Fees	and	Printing	we	barely	spend.	
Kevin’s	suggestion,	before	he	moves	it,	is	to	cut	the	Document	down	to	$50,	and	to	cut	Printing	
entirely,	and	then	raise	fundraising	goals	to	$950	(He	and	Avram	have	ideas	on	how	to	do	this),	
that	would	put	us	at	breaking	even	at	the	end	of	the	year.	Ginny:	The	Document	came	out	in	
colour,	what	happened	 last	 year?	Maryann:	 I	 printed	 it	 in	 colour	using	my	money.	 She	did	 it	
alone	 last	 year,	 but	 she	 looked	 through	 Document	 issues	 in	 the	 past	 –	 it	 almost	 never	 gets	
done.	 It’s	a	good	thing	that	 it	happened,	but	maybe	print	out	4	copies	to	be	kept	 in	the	grad	
room,	 and	 instead,	 just	 have	 PDF	 email	 –	 reduce	 the	 budget	 line	 to	 $25?	 Kevin	 moves	 the	
budget	at	3:15	–	Max	seconds.	Kevin	moves	to	reduce	the	amount	for	the	document	from	$100	
to	 $25,	 seconded	 by	 Maryann.	 No	 discussion,	 motion	 passes	 at	 3:15.	 Kevin	 moves	 to	 cut	
printing	entirely;	Noa	has	a	question	–	just	use	the	in	house	printer	in	the	computer	lab?	Kevin:	
Yes.	Motion	seconded	by	Jason.	Motion	passes	at	3:16.	Revenues	don’t	need	a	vote,	so	there	is	
just	 a	 general	 sense	of	making	 sure	 to	 fundraise	 for	 the	GHSA.	We	will	 undertake	 to	 try	and	
raise	$950	this	year.	Jason:	Historians	Craft	we	leave?	Kevin	agrees.	We	end	up	not	hitting	the	
absolute	ceiling	on	most	of	 these	budget	 items	–	we	are	 fiscally	conservative	as	a	group	–	so	
he’s	not	too	concerned,	but	it	would	be	nice	to	finish	the	year	with	the	same	amount.	But	now	
we	 need	 to	 vote	 on	 the	 amended	 budget.	 Jason	 moves	 at	 3:17.	 Motion	 carries	 at	 3:17.	
Questions?	Dave:	If	you	have	fundraising	ideas,	who	do	we	talk	to?	Kevin:	best	to	talk	to	me	or	
to	Jason.	Main	sources	of	fundraising	last	year	is	the	Football	Pool,	and	the	Book	Sale.		
	
3:18	–	Jason	moves	to	start	elections.	This	is	where	the	agenda	he	distributed	at	the	beginning	
of	the	meeting	takes	on	new	importance.	Breakdown	on	restrictions	of	positions	is	right	on	the	
agenda.	Instead	of	having	Jason	explain	what	each	position	is,	we	have	folks	who	served	on	
each	position	in	the	past	who	can	describe	the	position,	and	then	open	it	for	volunteering.	With	
that	said,	it	begins!		

- Co-President	position,	1	position	available.	Member	of	the	executive,	post	comps	PhD	
Student,	from	an	equity	seeking	group.	Sit	on	Faculty	Council,	run	the	GHSA,	Historians’	
Craft	coordinator.	Maximilian	volunteers	information	about	the	position.	No	volunteers	
–	if	you	want	to	keep	it	tucked	in	your	back	pocket,	email	the	list	serv.	NOTE	IN	
GENERAL:	If	you	want	to	volunteer	for	one	of	these	positions	later,	email	over	the	list	
serv.	No	interest	in	Co-President.		



- Vice	President	position,	1	position	available,	open	to	only	MA	student.	Kevin:	Your	two	
main	responsibilities	are	organizing	the	booksale	in	February	(happens	in	the	History	
Common	Room).	Technically	written	in	constitution	that	VP	stands	in	if	the	co-president	
cannot	perform	any	of	their	duties.	Good	way	as	an	MA	to	integrate	yourself	into	the	
department	a	little	bit	more.	Good	way	to	make	contact	with	fellow	grad	students;	
easier	job	than	it	used	to	be	because	there’s	less	work	for	Ma’s	to	do	with	no	GAship.	
Any	volunteers?	When	is	the	booksale?	It	is	the	Vice	President’s	discretion.	No	
volunteers;	moving	on	

- Secretarial	Position:	1	position	available,	open	to	anyone.	Barry	volunteers	himself.	
Jason	adds:	You	attend	GHSA	meetings	and	are	in	charge	of	recording	and	emailing	out	
the	minutes.	No	one	else	volunteers.	Barry	Torch	is	new	secretary.	(SECRETARIAL	NOTE:	
HUZZAH!)	

- Equity	Officer:	Two	positions	available,	one	for	PhD,	one	for	MA.	Must	be	from	an	equity	
seeking	group	yourself.	Ginny	volunteers	information:	Put	together	workshops	on	equity	
–	Sheila	Wilmot,	Equity	Officer	from	CUPE3903,	comes	in	to	run	an	event.	Ginny:	Can	
you	run	for	Equity	Officer	in	your	PhD	if	you	did	it	during	your	MA?	Jason:	Yes.	Jason:	
Our	current	Equity	Officer	to	help	is	Chris	Vogel,	PhD	2.	Any	volunteers?	Ginny	Grimaldi	
volunteers	for	PhD	position	–	no	contestation,	she	takes	the	spot.	MA	position	is	
available.	Duda	Radulovic	would	also	like	to	volunteer	as	the	MA	Equity	Officer.	No	
contest,	Duda	Radulovic	(MA)	wins	the	spot.		

- New	Frontiers:	2	MA	spots	available	(all	PhD	spots	are	full).	Also	executive	position.	
Kevin	Burris	volunteers	information:	your	job	is	to	take	in	the	proposals	and	categorize	
presentations	into	different	panels;	the	ones	who	are	deciding	what	the	conference	
days	are	going	to	look	like.	On	the	days	of	the	conference,	your	job	is	to	do	any	running	
around	and	last	minute	stuff	that	needs	to	be	done.	It	is	a	really	rewarding	experience.	
Jason	has	also	done	it	as	an	MA:	one	of	the	turning	points	for	him	during	the	MA,	but	it	
is	a	good	way	to	get	to	know	people	in	the	department,	and	a	fun	experience.	Maryann:	
We	have	a	great	head	start	on	the	conference	this	year.	Marlee	Couling	adds:	It’s	a	
really	good	line	to	put	on	a	resume	that	you	helped	to	organize	a	conference.	Two	MA	
positions	available.	Ariel	Dykopf	volunteers	for	one	of	them;	second	position	has	not	
been	filled.		

- Executive	Committee	needs	to	take	anti-oppression	training.		
- CUPE	Steward	Unit	1:	One	position	available.	Must	be	a	member	of	Unit	1.	No	

volunteers	
- CUPE	Steward	Unit	3:	One	position	available:	Must	be	a	member	of	Unit	3.	THERE	ARE	

TWO	UNIT	3	MEMBERS	IN	OUR	DEPARTMENT!.	Discussion	about	what	this	will	involve	
given	the	gutting	of	Unit	3	(Thank	you	York).	Jason:	Our	department	has	a	stellar	
reputation	in	CUPE	for	getting	bodies	out	to	meetings,	and	having	a	much	higher	level	
than	normal	of	organization.	These	positions	are	respected,	and	CUPE	respects	our	
department.	Mathieu:	Is	everybody	aware	of	what	the	Units	are?	Jason	goes	through	
them:	Unit	1:	Teaching	Assistants;	Unit	2:	Contract	Faculty;	Unit	3:	Graduate	Assistants;	
Unit	4:	Part	Time	Library	and	Archive	Employees.	Max:	The	reason	this	position	is	
important	to	represent	our	department	is	that	in	the	last	strike,	there	were	schisms	in	
the	ranks.	Some	depts.	Wanted	to	break	rank,	other	dept’s	came	out	in	force	to	rebuff	



the	strikebreaking.	This	position	will	help	to	strengthen	History	within	the	Union.	Kevin	
reiterates:	What	we	did	last	year	is	that	we	had	honorary	members	go	to	the	meetings	
just	to	be	aware	of	what	is	happening	in	the	Union,	even	though	they	weren’t	Unit	3.	In	
the	interests	of	time:	Is	there	anyone	interested?	Daniel	Murchison	volunteers.		

- Document	Editors:	Up	to	4	Document	Editors,	cannot	be	members	of	the	executive,	at	
least	one	of	them	has	to	be	an	MA.	Maryann:	It	was	a	lot	of	fun.	Up	to	4	issues	(if	you	
don’t	do	4	that’s	ok),	and	people	are	very	good	about	being	willing	to	do	articles.	
Christmas	photo	contest	last	year	was	fun.	It’s	a	great	way	of	keeping	the	community	
going.	Daniel	Murchison	volunteers	for	one	of	the	spots.	3	spots	vacant	

- Social	Officers:	3	positions	available,	2	of	them	must	be	PhDs,	one	must	be	an	MA.	Alex	
Hughes	has	asked	to	be	nominated	in	absentia	by	Jason.	Kevin:	Job	is	to	organize	
Holiday	Party	and	the	End	of	Year	Party.	Jason:	Ambitious	social	officers	in	the	past	can	
organize	more	events,	but	those	wont	be	funded	by	the	GHSA.	Morgan	Ross	(MA)	
nominates	himself.	1	position	available	for	PhD	(still	open)	

- Communications	and	Website	Administrator:	1	position	available,	open	to	anyone.	You	
can	do	literally	whatever	you	want	with	this	position.	Only	thing	that	needs	to	happen	is	
that	meeting	minutes	need	to	be	uploaded	fairly	promptly	in	.docx	and	.pdf	formats.	
Good	thing	to	put	on	a	resume:	Victoria	Muccilli	volunteers!		

- Graduate	Student	Association	Representative	(2,	and	2	alternates):	Daniel	Murchison	
volunteers	information:	you	sit	on	GSA	meetings	(Wednesday	nights).	At	those	
meetings,	there	is	tokens	and	food.	Pretty	quick	meetings.	You	have	to	sit	on	one	of	the	
sessions	for	anti-oppression	training.	Main	thing:	you	go	to	each	of	the	meetings	
because	the	GHSA	funding	is	contingent	on	going	to	meetings.	GSA	will	not	give	us	
money	if	we	are	not	there.	But	also,	you	get	useful	information	in	those	meetings,	you	
learn	about	budget	cuts	and	changes	to	graduate	student	life.	Very	useful,	and	very	
important	position.	4	spots	available,	2	for	reps,	2	for	alternates.	Open	to	anyone.	Ginny	
volunteers.	Avram	volunteers	as	well.		

- PhD	and	MA	admissions	committee:	Two	open	positions	for	both	committees.	Must	be	
post-comps	PhD’s,	and	have	to	have	served	the	GHSA	in	some	way	shape	or	form	the	
prior	year.	PhD	Admissions	Committee:	Golaleh	volunteers,	Marlee	volunteers.	MA	
Admissions	Committee:	Maximilian	volunteers,	Noa	volunteers.		

- FGS	representative	
- KEVIN	SWOOPS	IN		at	3:55	to	extend	meeting	by	15	minutes;	Max	seconded.	Motion	

passes	at	3:56.	Marlee	and	Noa	are	getting	food	so	they	can’t	vote.		
- FGS	representative:	1	position	open	to	anyone.	Max	describes:	You	go	to	FGS	(Faculty	of	

Graduate	Studies)	meetings.	Mostly	faculty,	you	get	to	see	bigwigs	of	university	come	
together	to	discuss	the	future	of	York.	You	have	a	vote,	and	you	come	back	to	GHSA	
meetings	to	describe	what	happens.	Monthly	meeting.	Golaleh	volunteers.	Max	
remembers:	they	cut	the	number	of	votes	that	graduate	students	have.	Jason	adds	
insight:	Administration	thinks	that	they	didn’t	feel	that	it	matters	that	graduate	students	
show	up	to	FGS,	and	graduate	students	responded	by	saying	that	their	vote	does	count.	
Golaleh	volunteered	for	the	position,	uncontested.		

- CHA	(Canadian	Historical	Association)	Representative:	1	position	open	to	anyone,	must	
be	a	paying	member	of	the	CHA.	Does	involve	attending	CONGRESS	and	the	annual	



meeting	of	the	grad	student	rep.	Ginny	can	speak	to	it:	CONGRESS	is	in	Regina	this	year,	
and	you	have	to	go.	You	go	through	Prof.	Development	Fund.	$40	to	become	a	member,	
then	conference	fees.	Volunteers?	Golaleh	volunteers.		

- TA	Liaison	Committee:	2	positions,	post-comps	PhD	student	that	has	a	TAship.	Maryann	
volunteers,	Marlee	volunteers	for	it.	Act	as	a	go	between	between	TA’s	and	the	
Department.		

- Elections	finishes	at	4:04.	Second	opportunity	for	vacant	positions	starting	at	4:04.	
Reminder	that	you	can	in	fact	nominate	yourself	by	emailing	everyone	over	the	listserv.	
Daniel	Murchison	adds	himself	as	an	alternate	for	the	GSA	rep.	

- Elections	concluded	at	4:07	–	applause.	
	
4:07	–	Other	Business.	Avram	wanted	to	speak	about	running	a	football	pool.	Last	year,	every	
week	you	made	your	picks	and	sent	it	in.	$10	buy	in,	and	at	the	end	of	the	season,	the	GHSA	
takes	half	the	money	and	the	winner	gets	the	other	half.	You	don’t	need	to	know	much	about	
football.	Avram	will	send	out	an	email	list	over	the	listserv;	email	him	back	if	you	want	the	buy	
in.	It	will	start	next	week.	Give	$$	to	Kevin	if	you	want	to	buy	in	this	week.	For	anyone	who	
would	like	to	propose	a	new	fundraising	opportunity,	the	GHSA	is	all	ears	–	our	goal	is	$950!	
Feel	free	to	try	and	organize	something	(run	it	by	Kevin	Burris	or	Jason	Chartrand).	Other	
business?	Bruno	Veras	would	like	to	thank	the	GHSA	for	all	of	the	support	he	received	from	the	
GHSA	re:	getting	a	TAship	–	he	has	received	one!	The	problem	is	solved,	and	he	is	happy	and	
supported!	Thank	you	GHSA!.	
	
4:10	–	announcements:	Jason	hopes	that	everyone	has	enjoyed	today.	Annual	Orientation	day	
Pub	Night	after	this	meeting	at	Shopsys	Pub.	There	is	a	$300	budget	for	drinks	that	the	GHSA	
will	foot.	We	look	forward	to	seeing	everyone	around,	and	having	a	great	year!	
	
4:11	–	Jason	makes	a	motion	to	adjourn,	Daniel	M.	seconds.	Maximilian	opposes.	Motion	
passes	at	4:11.		


